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CODE OF BEHAVIOUR & DISCIPLINE 2024

1. In accordance with the requirements of the Education (Welfare) Act 2000 and the code of behaviour guidelines issued by the National Educational Welfare Board, the staff, parents and Board of Management of Rathcoffey N.S. have given due consideration to the particular needs and circumstances of this school in devising the Code of Behaviour and Discipline 2024.

The aim is to ensure that the individuality of each child is accommodated, while acknowledging the right of each child to education in a relatively disruption free environment.

2. Every effort will be made by all members of staff to adopt a positive approach to the question of behaviour in the school.  The Code offers a framework within which positive techniques of motivation and encouragement are utilised by teachers.

3. The school places greater emphasis on rewards than on sanctions in the belief that this will, in the long run, give the best results.

4. The school recognises the variety of differences that exist between children and the need to accommodate these differences.

5. It is agreed that a high standard of behaviour requires a strong sense of community within the school and a high level of co-operation among staff and between staff, pupils and parents.

6. The rules are being kept to a minimum and are positively stated in terms of what pupils should do, with a whole school approach, using 5 Golden Rules.

7. All efforts will be made to match the curriculum to the abilities, aptitudes and interests of each pupil.  This should help to reduce boredom, lack of interest or lack of progress.

8. The overall responsibility for discipline within the school rests with the Principal.  Each teacher has responsibility for maintenance of discipline within his/her classroom while sharing a common responsibility for good order within the school premises. 

9. Each September the Code of Behaviour will be distributed to the parents after a discussion in all classes at the beginning of the year.

Both the parent and pupils are required to sign the Code of Behaviour and return it to the school.

The Code of Behaviour will be displayed in each classroom.

The Code of Behaviour will be revisited and emphasised in all classes termly.

10. Communication with parents will be verbal, by sanction card or letter, depending on circumstances. For gross misbehaviour or repeated instances of serious misbehaviour suspension will be considered. In these instances, the parents concerned will be invited to come to the school to discuss their child’s case, as outlined below. Aggressive, threatening or violent behaviour towards any member of staff or a student are some examples of behaviour classified as serious or gross misbehaviour.

Where there are repeated instances of serious misbehaviour, the Chairperson of the Board of Management will be informed and the parents will be requested in writing to attend the school to meet the Chairperson and the Principal.  If the parents do not give an undertaking that the pupil will behave in an acceptable manner in the future the pupil may have to be suspended for a temporary period.  Suspension will be in accordance with the terms of Rule 130(5) of the Rules for National Schools.

In the case of gross misbehaviour the Board shall authorise the Chairperson or Principal to sanction an immediate suspension, pending a discussion of the matter with the parents.

Expulsion may be considered in an extreme case, in accordance with Rule 130(6).


11. All members of the teaching staff have been involved in planning the Code.

12. Our approach in devising the rewards, rules, list of misbehaviours and sanctions to be implemented are in accordance with an evidence-based approach, namely The  Incredible Years Programme, which is a research-based programme for classroom management strategies and tools which help to strengthen children’s social, emotional and academic competence.

13. In the belief that the most effective schools tend to be those with the best relationships with parents, every effort will be made by the Principal and staff to ensure that parents are kept well informed, that the school provides a welcoming atmosphere towards parents and that parents are not only told when their children are in trouble but when they have behaved particularly well.

14. The Code will be reviewed at agreed intervals.



Reviewed September 2024.

Ratified by the Board of Management on: 
 
Signed on behalf of the Board of Management:  ______________________________
 Chairperson

GOLDEN RULES

Rathcoffey NS follows 5 Golden Rules to ensure that standards of behaviour are observed by each student. These standards of behaviour will help to ensure that Rathcoffey NS creates a positive environment for all students to develop and prosper educationally, socially and emotionally. 

1. Listen & speak in a respectful way
2. Work to the best of your ability
3. Treat everybody with kindness
4. Play gently to keep everyone safe
5. Walk quietly & carefully through the school.

Priority will be given to developing positive relationships between staff and students. 


Positive reinforcement strategies		*This is not an exhaustive list, all teachers will have their own in- class reward systems. 
Verbal praise and encouragement	Positive note home	Kindness award at monthly assembly	Golden Time	Student of the week	Subject pass	Homework pass	Extra playtime	Extra ipad time





















Sanctions	The Education (Welfare) Act 2000, Section 23, states that a school must outline ‘the measures that may be taken if a student fails to observe the standards of behaviour that the school has outlined’.		Behaviour can be divided into Minor, Serious and Gross Misconduct. In all cases, the teacher (and/or Principal) will have the right to define a behaviour based on their own professional judgement.
	Misbehaviours	The following are not exhaustive 	Possible Sanctions 	These are not exhaustive 
Minor Misbehaviour	Incomplete or unsatisfactory homework, without reason	Not following instructions	Rough play/Messing	Lack of manners and respect for others	Isolated acts of unkindness	Repeated interruptions	Disrespect of others and school property		Ticks given 	Yellow Warning= Student/Teacher discussion after 3 ticks are given 		
Serious Misbehaviour	Regularly breaking Golden Rules	Regularly preventing others from learning	Using an internet enabled device inappropriately whilst on the school premises	Consistently not completing homework	Derogatory remarks to students/staff that cause hurt or upset	Stealing	Deliberate damage to school property 	Shouting at staff 	Straight Orange Card issued	Parents informed	Principal informed 	Board of management informed 
Gross Misbehaviour	Aggressive, threatening or violent behaviour towards any staff member, pupil, parent or visitor	Verbal abuse or derogatory remarks of a gross nature, to staff or students	Bringing weapons to school	Any act of assault against staff member, pupil, parent, visitor	Bullying/Cyberbullying		Principal informed	Straight Red Card issued	Meeting with parents	Detention	Board of Management informed	Suspension	Expulsion

	

  




Sanction Overview 


Junior and Senior Infants

Physical cards are used for infants and are immediately given. 
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1st-6th Class

A record of ticks is kept by each teacher. This chart  refers to the accumulation of ticks for minor misbehaviours. Cards (Orange and Red) are sent home through the homework journal to be viewed and signed by parents/guardians. 

This will be reviewed by staff throughout the year and be reset as required and deemed necessary.
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Pupils with Additional Needs

We expect all students with additional needs to follow the Code of Behaviour in Rathcoffey National School to the best of their ability. We recognise that they may require help to understand and observe the Code, and may need to be taught how to relate cause and effects of behaviour. This may involve a specific plan drawn up in consultation with relevant staff, parents and outside agencies. The pupils will be as involved in this process as they can be.

Among the strategies used to encourage adherence to the Code of Behaviour are:
· Explanation, teaching and repetition of rules
· Consistent reminders
· Visual timetables
· Adapted environments
· Social stories to improve behaviour
· Increased support/supervision from staff
· Team approach-staff, teachers and outside agencies.

Teachers should take particular care to help the children with additional needs to understand the reason why their behaviour is unacceptable and the purpose of the sanctions if imposed. However, in repeated instances of serious misbehaviour when the safety and duty of care to others is at risk, the Code of Behaviour takes precedence. 

Partnership with Parents 

In order to promote positive behaviour and develop positive partnerships between school and home, the support and co-operation of parents is vital to the success of the Code .Explanations and misbehaviours will be noted on the orange/red card. Further communication by the parent /guardian, to the Principal and/or class teacher, will not be required. 




Principal Eugene Riordan
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